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Abstract

Considering the necessity of the administration and proper management in social
institutions, this thesis deals with the topic “the application of management in
social institutions considering the Quranic verses and traditions” which is
applicable regarding the objective courses. Improper management of the
institutions is the most important issue which causes disorder in social institutions.
The trouble shooting approaches in individual and social management taking the
Quranic verses and traditions are represented to improve the individual and
communal lives. The present study has been conducted through the study of the
works of the social science management writers as well as investigating the
heavenly teachings including the Holy Quranic verses and the Imams’ Traditions
in primary sources like Quranic commentaries, Nahj-al- Balagheh and its
interpretations and the basic resources in management. The findings of the study
signify that the success of societies and organizations depend on the effectiveness
of management. Managing Directors for the social institutions should meet certain
qualifications and abilities through each of which one can determine about the
competency of the manager. The strength of the mangers can be seen in his
potentiality of planning, organizing, directing, leadership, supervising as well as
individual specifications including faith, truthfulness, consistency, persistence, etc.
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Islamic management
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